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Tarrant County College Overview

Multi-Campus College

Seventh-largest institution in Texas

6 Campuses: SO, NE, SE, NW, TR, CN

5 Physical Campuses and 1 Online Campus

Serving over 100,000+ students

8,000 graduates and growing

90% of TCC graduates remain in the county

$1.7B economic impact

Named top 100 best places to work in Texas by Forbes magazine
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The Northwest campusdirectly supports seven independent school districts and area
charter schools
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Early College High School

100% 100% 68%

RECEIVED SOME OF THE GRADUATES
COLLEGE CREDIT SUCCESSFULLY COMPLETED
AN ASSOCIATES DEGREE




AAS Programs

HORTICULTURE

LAW ENFORCEMENT )
CERTIFICATES CE R;rlFlltCﬁATES son-C redit
. ! ° Horticulture rograms
* B P Off -
. Cralf:; Aenaaclest icer * Plant Health SpeCIaIISt * Landscape |rrigator
, y * Horticulture Business License
* Security Management (OSA) Management
* Police In-Service Training  Horticulture Basic Skills (OSA)
AAS DEGREES AAS DEGREES
* Criminal Justice - Horticulture
FIRE/RESCUE ~ OCCUPATIONAL SAFETY &
CERTIFICATES :  ENVIRONMENTAL TECHNOLOGY
* Basic Firefighter \ CERTIFICATES Non-Credit Programs
 * Fire In-Service Training * Environmental Health and * Water Operator - Distribution
Safety Technician * Water Operator - Ground
AA.S DEGRI.EES * Water Resource Technician * Wastewater Operator
* Fire Protection Technology
AAS DEGREES

* Occupational Safety &
Environmental Technology

CES - Enhanced Skills Certificate
OSA - Occupational Skills Award
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TCC Northwest Redevelopment

#BuildingFutures: Student Ready Campus
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* New Learning Commons * New campus front door » New faculty & staff workspaces ¢ Renovated labs

* New Classrooms inideal sizes & * New Student Union * Improved lake views & outdoor * Expanded south parking lot
formats * New recreation fields & spaces * New ADA and visitor

* New Onboarding center courts ¢ Qutdoor classrooms & event parking lots

* New Early College High School * New campus mall spaces * Increase campus

Renovated classrooms in ACB connectivity




Northwest Campus Center of Excellence for Aviation,
Transportation and Logistics (CEATL)
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1967

Aviation
Maintenance
Program

TCC NORTHWEST CEATL TIMELINE

1991
Part of Aviation Fa || 2014 Fa”
Program moved
to WATB on CEATL opens; 2021
Northwest Professional Pilot
Campus Program begins Welding
1970 Spring Fall
viat 2013 2021
viation Program
moved to Logistics and NDT/NDI
Meacham Field Supply Chain
Management

Progra bggins
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Center of Excellence for Aviation, Transportation, and Logistics

1st Floor Learning Resource Center, Student Services, Reception
2nd Floor Classrooms, Faculty Offices, Flight training simulators
3rd Floor Classrooms, Corporate Solutions, Offices

RAMP
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Programs

AVIATION MAINTENANCE TECHNOLOGY (AMT)

CERTIFICATES AAS DEGREES

* Advanced Composites o AMT - Airframe
Technology * AMT - Powerplant

* Avionics Line Maintenance

* AMT - Airframe

* AMT - Powerplant

AVIATION TECHNOLOGY - AIRPLANE AND HELICOPTER

CERTIFICATES AAS DEGREES
* Commercial Pilot * Professional Pilot
* Flight Instructor (CES)




Programs

LOGISTICS & SUPPLY CHAIN MANAGEMENT

* Transportation Management . | ogistics & Supply Chain Management
* Warehouse Management

NONDESTRUCTIVE INSPECTION, TESTING & EVALUATION

* Nondestructive Inspection, Testing and
Evaluation*

WELDING

* Basic * Welding Technology
* Advanced
* Industry




Aviation Maintenance Student Profile

Student Demographics

Fall 2022
Race F M Total
Asian 1 31 32
Black or African American 4 25 29
Hispanic/Latino 10 104 114
Other 7 25 32
White 7 122 129
Grand Total 29 307 336

Fall 2022
Under 18 4
Age Range 18-24 143
25 and over 189

Data Source: Colleague Report, Program Headcounts: 2017FL-2022FL, Fall 2023

Student Gender

Fall 2022
9%

= Male ®Female

Currently 2.57% of Aviation Mechanics

in the United States are women.

Source: Association for Women in Aviation
Maintenance, awam.org



http://awam.org

Logistics and Supply Chain Management Student Profile

Student Demographics
Fall 2022

Race F M Total Student Gender
Fall 2022

Asian 1 1

Black or African American 10 8 18

White 14 14 28

Hispanic/Latino 3 15 18

Other 2 16 18

Grand Total 29 54 83

m Male Female
Student Age
Fall 2022

Under 18 1

Currently 35.5% of Logisticians in the
Age Range 18-24 13 United States are women.
25 and Over 69 Source: EMSI Analyst 2019

Data Source: Colleague Report, Program Headcounts: 2017FL-2022FL, Fall 2023




Professional Pilot Student Profile

Student Gender

Fall 2022
Student Demographics °

Fall 2022

Race F M Total
Asian 2 2
Black or African American 2 5 7
Hispanic/Latino 6 23 29
Other 2 7 9
White 6 47 53

Grand Total 16 84 100 \/

H Male ® Female

Student Age
Fall 2022 Currently 10% of Pilots in

Under 18 13 the United States are

18 to 24 67 women. _
25 and over 33 Source FAA’s Aeronautical Center

Data Source: Colleague Report, Program Headcounts: 2017FL-2022FL, Fall 2023




Program Completion & Certification

250
200 206
139
123
100
72
50 61
31
. 22 -

2017-18 2018-19 2019-20 2020-21 2021-22

M Aviation Maintenance ™ [ogistics ™ Professional Pilot
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Data Source: Colleague Report XGBP: Graduates
by Selected Program




Career Outlook - Logistics

93% of logisticians say they would recommend the
professionto a young person entering the job market

In the past year,
did your total annual
compensation: Average Salary 2022

$144,017
2021 Salary Survey
average salary:
$131,771

Decrease 4%

Increase
72%

Say they are satisfied with their careers
in the logistics profession

86 %

Data Source: 2022 DC Velocity/CSCMP's Supply
Chain Quarterly Salary Survey




Professional Pilot Student Profile

Student Gender

Fall 2022
Student Demographics °

Fall 2022

Race F M Total
Asian 2 2
Black or African American 2 5 7
Hispanic/Latino 6 23 29
Other 2 7 9
White 6 47 53

Grand Total 16 84 100 \/

H Male ® Female

Student Age
Fall 2022 Currently 10% of Pilots in

Under 18 13 the United States are

18 to 24 67 women. _
25 and over 33 Source FAA’s Aeronautical Center

Data Source: Colleague Report, Program Headcounts: 2017FL-2022FL, Fall 2023




Career Outlook - Aviation

New Personnel Demand Market Outloock Summary

Russia and China
Central Asia* 412,000

North America
435,000

Europe
449,000

Northeast Asia
84,000

)

2,111,000
2022-2041

Technicians

Crew 610,000
899,000
i ; South Asia
Middle East 114,000
202,000 I
Latin America Southeast Asia Oceania
118,000 193,000 37,000
H Pilots M Technicians Cabin Crew Members
PTO 2022 does not include a forecast for new personnel in Russia due fo sanclions against aircraft exports.
Pilot and Technician Outlook 2022-2041 8

Data Source: Boeing’s Market Outlook - Pilot and
Technician Report 2022,
ot-technician-outlook/
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https://www.boeing.com/commercial/market/pilot-technician-outlook/
https://www.boeing.com/commercial/market/pilot-technician-outlook/
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Compensation

< Lowest Earners Highest Earners -

99,6

7,0
65,380
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Partnerships Highlights

Workforce Partnerships Community Partnerships

A

DELTA

spirit

amazon
~7

enNvoy -

AmericanAirlines’

A
GARMIN. yINTAGE FLYING

EST. ISSU
—————

NOI TEXAS BUSINESS AVIATI SOCIATION
MUSEUM Ao
@ AT WORTH, TES FORT WORTH, TEXAS
COLLEGE OF % UNT
BUSINESS

UNIVERSITY OF NORTH TEXAS*

and many more ...




Corporate Solutions and
Economic Development

CORPORATE SOLUTIONS &
TCC ‘ ECONOMIC DEVELOPMENT

Tarrant County College




JACQUETTA PRINCESS JACKSON
DANTZLER

Program
Director of Business Administrator
Development

ANNE (BOLEYN)
CLINT GRANT HAMPTON
ALEX COWEN

Admini ive Offi
Business EXECUTIVE mml:;;?;;:;if ice
Development
Representative D I R E C T O R

JENNIFER
DREW JACKSON VILLAIRE

Executive
Administrative

JEFF LOY Assistant

Strategic Marketing
Manager

Subject Matter
Expert

CORPORATE SOLUTIONS &
TCC ECONOMIC DEVELOPMENT

Tarrant County College




Corporate Solutions and Economic Development

CUSTOMIZED LEARNING SOLUTIONS FOR ANY COMPANY
Because no two businesses are the same, our learning and development approach is
uniquely tailored to fit your current and/or future workforce needs.

EXPERTS MEET YOU WHERE YOU ARE

No matter where you are in your business lifecycle, our experts are committed to
meeting your strategic learning and development needs through facilitation, coaching,
and consulting work.

PARTNER WITHTCC FOR WORKFORCE SUSTAINABILITY

We approach learning and development as a strategic investment in people — your
greatest asset, of course! Knowledgeable, skilled people are the lifeblood of long-term
workforce sustainability. Without them, growth is not possible.

CORPORATE SOLUTIONS &
TCC ECONOMIC DEVELOPMENT

Tarrant County College




Our PrOductS TCC Corporate Solutions &

Economic Development

Customized, Contract Training
Consulting

Coaching

Assessments

Open Enrollment

Leadership Series

Coffee Talks

Basic Leadership

Program
Customized for: TCC CORPORATE SOLUTIONS &

Rm ECONOMIC DEVELOPMENT

Tarrant County College



Priorities

Increase Addressable Market - put more people through the mouth of the funnel
Accelerate Deal Velocity - make each step/stage shorter for the customer
Speaking Engagements

Leadership Series - Start fall semester

Open Enrollment

Coffee Talk Leads

Rebuild Cost Assessment

Offer Premium Products

Make TCC the #1 choice for incumbent worker professional development

CORPORATE SOLUTIONS &
TCC ECONOMIC DEVELOPMENT

Tarrant County College




Goals

Promote TCC — One College

Build up Industry Focused Team
Serve Community
Unique/Certificates/Certifications
Skills Development Funds Resource
Visibility Push

Increase Partner Engagements

Everyday Entrepreneur Venture Fund

CORPORATE SOLUTIONS &
TCC ECONOMIC DEVELOPMENT

Tarrant County College




TCC

Everyday Entrepreneur i
Venture Fund BUSINESS

Tarrant County College

Offers an opportunity for customized education, mentorship with a small business
professional and seed funding

To qualify, businesses must be based in Tarrant County or owners must live in
Tarrant County

The business must also have existed for three years or less and have a revenue to
date of no more than $500,000

If selected, participants agree to a one-year commitment for the mentor and the

educational resources

Come With Take Your
a Start-Up, Business
Leave With to the

: CORPORATE SOLUTIONS &

a Business. e Next Level. TCC | ECONOMIC DEVELOPMENT
d T

Exﬁrrgp?eyneur MEANS E\r:(tegg?eyneur TCC Grmm COUHTy CO“ege

Venture Fund (EEVF) e ESS Venture Fund (EEVF) %Eﬁgg

Tarrant County College



Rental Space

Features and benefits include:
Presentation equipment
Access to common work areas
Break rooms

On-site staff to meet guests
Coffee Service

IT support

Facilitate catering needs

Fast and reliable internet

Rental space options include:
Meeting and conference rooms
Training rooms

CORPORATE SOLUTIONS &
TCC ECONOMIC DEVELOPMENT

Tarrant County College

Video conference and/or computer labs

Private offices
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