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Rationale




Millions of Americans are still looking for work..

Unemployment rates for persons 25 years and older by educational attainment, seasonally
adjusted
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.but racial tracking is a serious risk.

Race/Ethnicity Earnings of High School Earnings of Certificate  Certificate Premium
Educated Worker ” Holder ” Over High School (%) |

Women Heightened

Al $24,020 $27,864 16% awareness of the

White $26,011 $29,653 14% imact of Sstemic

African-American $22,421 524,887 11?5-;.;. l.‘aCiSIn haS Created

Asian and other $22,160 $26,592 20%

Hispanic $19,086 $26,911 41% gwgm to
ensure short-term,

- P— PP — non-credit training

All 34,796 34419 27% .

White $39,107 $47,320 21% is the not the end

African-American $27,559 $35,000 27% pOiIlt for people of

Asian and other $30,966 $38,398 24% color.

Hispanic $27,718 $39,914 44%

Source: Georgetown Center on Education and the Workforce

African-American certificate holders receive the

lowest wages and one of the smallest wage premiums




The division between non-credit & credit Is severe.
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A call for change
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Envision an institution that better prepares students with the skills
and knowledge to succeed and continuously grow in their chosen

field by allowing students from both workforce and degree programs
to seamlessly interface and transition across the other.




A New Framework for Alignment
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C&Oq) TREAT ALL STUDENTS AS STUDENTS

BUILD PATHWAYS BETWEEN Q? <}
NON-CREDIT & CREDIT CREDENTIALS < \

A New Framework
for Aignment & .

|nte ration ey | ALIGN DEPARTMENTS & GOVERNANCE
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MAKE PROGRAMS CREDIT-WORTHY
OR CREDIT-BASED
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N REMOVE BARRIERS TO TRANSITION




Starting Points to Implement the Framework

Starting Point 1: Starting Point 2:
Removing the Structural Developing Bridge Tools
Divide to Award Credit

Starting Point 4:
Reorienting for
Demand-Driven
Pathways

Starting Point 3: Making
Industry Focused
Programs Credit-Based




Getting Started Guides




Quick Start Guide for Institutions & Systems
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Quick Start Guide for States
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Quick Start Guide for Stakeholders
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